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Abstract: Self-citation, the practice of citing one’s previous work, is increasingly recognized as a strategy to
enhance research visibility and impact. This study investigates the prevalence, motivations, and ethical
considerations of self-citation among researchers in the Faculty of Social Sciences and Humanities. A mixed-
methods approach was employed, combining quantitative analysis of 200 research articles with qualitative
insights from in-depth interviews with 20 faculty members. The quantitative findings revealed that self-citation
rates varied significantly across disciplines, with a mean rate of 15.2%. Regression analysis indicated that overall
citation count, h-index, and the number of publications were significant predictors of self-citation rates, while
years since the first publication showed no significant effect. Qualitative analysis identified four major themes:
motivations for self-citation, ethical considerations, disciplinary norms, and strategies for self-citation.
Researchers cited professional advancement and knowledge continuity as primary motivations, while ethical
concerns about the overuse of self-citation were tempered by discipline-specific norms and career stage
pressures. The study concludes that self-citation when employed judiciously, can be a valuable tool for
researchers seeking to enhance their academic profile, though it must be balanced with ethical considerations to
maintain academic integrity. These findings contribute to a nuanced understanding of self-citation practices,
offering implications for researchers, academic institutions, and policymakers aiming to foster responsible

research practices.
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impact; on the other, it is recognized as a
legitimate tool for demonstrating research
continuity and emphasizing the relevance of
previous work in ongoing studies (loannidis et

Introduction

In the increasingly competitive world of
academia, achieving research visibility and
impact has become a primary concern for

scholars. One strategy that has gained both
attention and controversy is self-citation the
practice of citing one's own previous
publications in new works. Self-citation is often
viewed through a dual lens: on one side, it is
seen as a means of artificially inflating citation
counts and, consequently, one's perceived

al., 2022).

The use of self-citation can serve various
legitimate purposes, including demonstrating an
evolving research agenda, connecting new
findings with past work, and establishing a
coherent academic identity (Kacem et al., 2023).
For early-career researchers, self-citation may
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be particularly crucial, as it helps in gaining
visibility in an often-saturated field. Moreover,
when done ethically, self-citation can enhance
the scholarly narrative, ensuring that
foundational work is adequately recognized and
built upon in subsequent research (Van
Noorden, 2022). However, self-citation is not
without its critics. Excessive self-citation,
sometimes referred to as "citation stacking," can
distort metrics such as the h-index, leading to
inflated perceptions of a researcher’s impact
(loannidis et al., 2022). This has sparked a
growing debate about the ethical boundaries of
self-citation, with some arguing that it should be
more rigorously monitored to prevent
manipulation (Wang & Waltman, 2023).
Understanding the role of self-citation within
this context is critical for researchers who wish
to increase their visibility without crossing
ethical boundaries. This study seeks to explore
the nuanced role of self-citation as a strategy for
increasing research visibility and impact. By
examining the motivations behind self-citation,
its potential benefits, and the associated ethical
considerations, this research aims to provide a
balanced perspective on how self-citation can be
employed effectively within the academic
community (Rafiq, Kamran & Afzal, 2024).
Through a critical analysis of recent literature
and empirical evidence, this study contributes to
the ongoing discourse on the ethical use of self-
citation and its implications for academic
practices.

Background

The academic landscape has evolved
significantly over the past few decades, driven
by the growing importance of research visibility
and impact. Traditionally, the impact of
scholarly work has been assessed through
various citation-based metrics, such as the h-
index, citation counts, and journal impact factors
(Hirsch, 2005). These metrics are often used to
evaluate the productivity and influence of
researchers, influencing career progression,
funding opportunities, and institutional rankings
(Waltman, 2016). As a result, researchers are
increasingly focused on strategies that can
enhance the visibility and impact of their work
within the academic community (Rafiq, Igbal &
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Afzal, 2024).

Self-citation has emerged as a prominent yet
contentious strategy in this context. Initially,
self-citation was seen as a natural part of
academic writing, helping researchers to link
their current work with past publications and to
demonstrate the development of their research
agendas (Hyland, 2003). However, with the
increasing reliance on citation-based metrics,
the practice of self-citation has come under
scrutiny. Critics argue that excessive self-
citation can lead to the artificial inflation of
citation metrics, thereby distorting the true
impact of research (loannidis et al., 2022).

Despite these concerns, self-citation remains a
common practice across disciplines. Studies
have shown that self-citations can account for a
significant portion of a researcher's total
citations, particularly in the early stages of their
career (Aksnes, 2003). For many researchers,
especially those in niche fields or emerging
areas of study, self-citation is a way to ensure
that their previous work is acknowledged and
that their contributions are visible within the
broader scholarly conversation (Kacem et al.,
2023). Moreover, the role of self-citation is
nuanced and context-dependent. In some cases,
self-citation may be necessary to establish the
relevance of earlier findings or to build upon
prior research in a coherent manner (Moed,
2005). In others, it may be used strategically to
enhance citation metrics, raising questions about
the ethical implications of such practices. The
debate over self-citation has led to a growing
body of literature examining its impact on
research visibility and the ethical boundaries
within which it should be practiced (Rafig, Afzal
& Kamran, 2022; Wang & Waltman, 2023).

Problem Statement

In the academic world, the visibility and impact
of research are often gauged through citation
metrics, which play a pivotal role in shaping the
careers of scholars, influencing funding
decisions, and determining institutional
rankings. As researchers seek to enhance their
scholarly influence, self-citation has emerged as
a common strategy to increase citation counts
and visibility. However, the practice of self-
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citation is fraught with ethical concerns,
particularly when it is used excessively or
strategically to artificially inflate citation
metrics. The problem lies in the dual-edged
nature of self-citation: while it can legitimately
connect related studies and demonstrate the
continuity of research, it can also distort the true
impact of a scholar's work, potentially leading to
ethical breaches in academic integrity. The fine
line between ethical and unethical self-citation is
often blurred, leaving researchers with little
guidance on how to navigate this complex issue.
Furthermore, the implications of self-citation for
early-career researchers, who may rely more
heavily on this practice to establish their
presence in the academic community, remain
underexplored. This study addresses the need to
critically evaluate the role of self-citation as a
strategy for enhancing research visibility and
impact. It seeks to understand the motivations
behind self-citation, examine its potential
benefits and drawbacks, and clarify the ethical
boundaries within which it should be practiced.
By doing so, the study aims to provide a nuanced
understanding of self-citation, offering guidance
to researchers on how to employ this strategy
effectively without compromising ethical
standards.

Citation Impact Theory
Influence of citations
on visibility and metrics

The practice of self-citation is influenced by the
principles of Ethical Decision-Making Theory,
which explores the ethical considerations that
researchers face when citing their own work.
Researchers must navigate the balance between
leveraging self-citation to enhance visibility and
maintaining ethical standards to avoid potential
manipulation of citation metrics. As researchers
employ self-citation strategies, they contribute
to their Academic Identity Theory, which
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Research Objectives

1. To assess the impact of self-citation on the
citation metrics and visibility of academic
research.

2. To identify the ethical considerations
associated with self-citation and develop
guidelines for its responsible use.

Research Questions

1. How does self-citation influence the citation
metrics and overall visibility of academic
publications?

2. What ethical challenges arise from self-
citation, and how can researchers navigate
these challenges responsibly?

Theoretical Framework

In academic research, the impact of self-citation
on visibility and metrics can be understood
through the interplay of several theoretical
perspectives. Citation Impact Theory highlights
how citation metrics, such as citation counts and
the h-index, are used to gauge the influence and
visibility of scholarly work. Self-citation plays a
role in these metrics by potentially increasing
the total citation count, thus affecting a
researcher's perceived impact and visibility.

Self-Citation Practice

Use of self-citation to
e metrics and
visibility

Ethical Decision-Making
Theory

Ethical challenges in self-
citation

focuses on the construction and reinforcement of
their academic identity. Self-citation helps link
current research to previous work, thereby
establishing a coherent scholarly narrative and
reinforcing the researcher's presence within their
field. This flow integrates how Citation Impact
Theory provides the basis for understanding the
effects of self-citation on metrics and visibility,
while  Ethical Decision-Making  Theory
addresses the ethical dimensions of such
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practices. The outcomes of these practices
influence the Academic Identity Theory,

Citation Impact Theory
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shaping how researchers build and maintain
their academic identity through self-citation.

[ Ethical Decision-Making Theory

Ethical Dilemma
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Figure 1. Theoretical Framework
Significance of the Study

This study holds significant value as it deepens
our understanding of how self-citation
influences research visibility and citation
metrics, providing insights into its appropriate
use within the academic community. By
addressing the ethical considerations associated
with self-citation, the research offers guidance
on maintaining integrity in academic publishing,
which is especially important for early-career
researchers seeking to establish their academic
presence. Additionally, the findings have the
potential to inform institutional policies, leading

to more equitable evaluation practices.
Ultimately, this study contributes to fostering a
more ethical and transparent scholarly

communication environment.
Literature Review

The role of citations in academic research has
long been recognized as a key indicator of a
scholar’s influence and the visibility of their
work. Citations are often used to measure the
impact of research through various metrics, such
as the h-index and total citation counts, which
are crucial for academic recognition, career
advancement, and securing funding (Hirsch,
2005). However, as the importance of citation
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metrics has grown, so has the practice of self-
citation, where authors cite their previous work
in new publications. This practice has sparked
considerable debate within the academic
community, as it raises questions about the
ethics and implications of self-citation on
research visibility and impact.

The Practice and Impact of Self-Citation

Self-citation is a common practice in academic
publishing, with some studies showing that self-
citations can account for a substantial proportion
of an author’s total citations (Ioannidis et al.,
2022). The rationale behind self-citation is often
to demonstrate the continuity of research, link
new findings with past work, and establish a
coherent scholarly narrative. For example,
Hyland (2003) argued that self-citation allows
researchers to build upon their previous
contributions,  thereby reinforcing their
academic identity and establishing a consistent
line of inquiry. In this sense, self-citation can be
seen as a legitimate practice that supports the
development of a researcher's body of work.

However, the impact of self-citation on citation
metrics has been a topic of significant concern.
Studies have shown that self-citation can
artificially inflate citation counts, leading to a
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distorted perception of a researcher's impact
(Waltman, 2016). For instance, Kacem et al.
(2023) conducted a large-scale analysis of self-
citation practices across various disciplines and
found that while self-citation does increase
visibility, it also raises ethical questions about
the manipulation of citation metrics. The
potential for self-citation to skew academic
metrics has led to calls for more rigorous
guidelines and ethical considerations in its use
(Wang & Waltman, 2023).

Ethical Considerations in Self-Citation

The ethical implications of self-citation are
complex and multifaceted. While self-citation
can be a valuable tool for enhancing research
visibility, excessive or strategic self-citation
sometimes referred to as "citation stacking"—
can lead to ethical concerns. loannidis et al.
(2022) highlighted the issue of "citation cartels,"
where groups of researchers excessively cite
each other’s work, including self-citations, to
artificially boost their citation metrics. This
practice not only undermines the integrity of
citation metrics but also distorts the academic
record.

Ethical decision-making in self-citation involves
balancing the legitimate need to reference one's
previous work with the potential for misuse.
Rest (1986) proposed a framework for ethical
decision-making that can be applied to self-
citation practices. This framework suggests that
researchers must consider the broader impact of
their citation practices on the academic
community and avoid actions that could be
perceived as manipulative or deceptive.

Recent discussions in the literature emphasize
the need for clear guidelines on ethical self-
citation. Wang and Waltman (2023) suggested
that institutions and journals should establish
transparent policies that define acceptable levels
of self-citation and provide mechanisms for
monitoring and addressing unethical practices.
Such guidelines would help maintain the
integrity of citation metrics and ensure that they
accurately reflect the true impact of scholarly
work.

Disciplinary and Career Stage Variations
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Self-citation practices vary significantly across
disciplines and career stages. Moed (2005) noted
that fields such as the natural sciences and
engineering tend to have higher rates of self-
citation compared to the humanities and social
sciences. This variation can be attributed to
differences in publication practices, the pace of
research, and the size of the academic
community within each discipline. For early-
career researchers, self-citation may be
particularly important for establishing their
academic identity and gaining visibility in a
competitive field (Aksnes, 2003).

However, excessive self-citation can have long-
term consequences, particularly if it is perceived
as unethical by peers or institutions. As Kacem
et al. (2023) pointed out, researchers who rely
too heavily on self-citation may face
reputational risks, especially as citation metrics
become more scrutinized in academic
evaluations (Rafig & Qaisar, 2021; Rafiq,
Qaisar & Butt, 2022). It is therefore essential for
researchers at all career stages to use self-
citation judiciously and to be mindful of the
ethical implications of their citation practices.

Methodology
Research Design

This study employed a mixed-methods research
design, integrating both quantitative and
qualitative approaches to gain a comprehensive
understanding of self-citation as a strategy for
enhancing research visibility and impact. This
design allowed for the combination of statistical
analysis with an in-depth exploration of
researchers' motivations and ethical
considerations, providing a more nuanced
perspective on the practice.

Sampling and Data Collection
Quantitative Data Collection:

The quantitative component focused on a
sample of 200 research articles published in
high-impact journals within the Faculty of
Social Sciences and Humanities. A stratified
sampling method was used to ensure that the
sample represented various academic disciplines
and career stages, including both early-career
and established researchers. Citation data were
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collected from bibliometric databases such as
Scopus and Web of Science. These databases disciplines, while inferential statistics, such as
were used to track self-citation rates, overall regression analysis, were employed to examine
citation counts, h-indexes, and other relevant the relationship between self-citation and
citation metrics. The collected data were research visibility (measured through citation
analyzed using descriptive and inferential counts) and impact (measured through h-index).
statistics. Descriptive statistics summarized the

patterns of self-citation across different

Table 1: Descriptive Statistics of Key Variables in the Study

Variable Mean Median  SD Minimum Maximum
Self-Citation Rate (%) 15.2 14.0 58 5 28
Overall Citation Count 320.0 275.0 140.0 75 680
h-Index 12.0 10.0 4.5 4 22

Years Since First Publication 8.0 7.0 3.2 2 16
Number of Publications 24.0 20.0 9.7 5 45

The descriptive statistics table provides an
overview of the key metrics related to self-
citation practices among researchers in the
Faculty of Social Sciences and Humanities. It
summarizes the central tendencies (mean and
median), variability (standard deviation), and
range (minimum and maximum values) of the
selected variables, offering insights into the
patterns and characteristics of self-citation
within the sampled research articles.

1. Self-Citation Rate (%0):

o The mean self-citation rate was 15.2%,
indicating that on average, 15.2% of the
citations in the sampled articles were
self-citations.

o The median self-citation rate was
slightly lower at 14.0%, suggesting that
half of the researchers cited their
previous work at a rate below this
percentage.

o The standard deviation of 5.8% reflects
moderate variability in self-citation
rates among the sampled researchers,
with rates ranging from 5% to a
maximum of 28%.

2. Overall Citation Count:

o The mean overall citation count was
320, meaning that the sampled articles
received an average of 320 citations.

Vol. 4. No. 02. (April-June) 2024

o The median citation count was 275,
indicating that half of the articles
received fewer than 275 citations.

o The standard deviation of 140 citations
shows considerable variation in the
citation counts across articles, with the
least cited article receiving 75 citations
and the most cited article receiving 680.

3. h-Index:

o The mean h-index was 12, suggesting
that, on average, researchers had 12
publications that were each cited at least
12 times.

o The median h-index was 10, indicating
that half of the researchers had an h-
index of 10 or lower.

o The standard deviation of 4.5 indicates
variability in the h-index across the
sample, with values ranging from 4 to
22.

4. Years Since First Publication:

o Onaverage, it had been 8 years since the
researchers in the sample first published
their work, with a median of 7 years.

o The standard deviation of 3.2 years
indicates some variability in the length
of researchers’ careers, with a range
from 2 to 16 years.
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5. Number of Publications:

o The researchers in the sample had
published an average of 24 articles, with
a median of 20 publications.

o The standard deviation of 9.7 reflects
variability in publication output, with
the number of publications ranging from
5 to 45.

Table 2: Regression Analysis of Self-Citation Rate

This table provides a shapshot of the self-
citation practices and academic productivity of
the researchers in the sample. The data suggests
that while there is a general trend in self-citation
rates and publication metrics, there is also
considerable variability, highlighting
differences in citation practices, research
impact, and career stages among the sampled
researchers.

Variable Coefficient ~ Standard t- o-Value 95% Confidence
(B) Error Value Interval

Overall Citation Count 0.012 0.004 3.00 0.003** [0.004, 0.020]
h-Index 0.780 0.210 3.71  0.000**[0.362, 1.198]
:jzlriscations'nce First 150 0.080 188 0.062 [-0.310,0.010]
Number of Publications 0.050 0.020 250 0.014* [0.010, 0.090]
Constant 8.500 2.200 3.86  0.000** [4.200, 12.800]

e R2=045 increase in the h-index, the self-

o Adjusted R2=0.42
o F-Statistic = 15.89 (p < 0.001)
Note: *p < 0.05, **p < 0.01
Explanation of the Regression Analysis Table

The regression analysis table presents the results
of the multiple regression analysis conducted to
examine the relationship between self-citation
rate  (dependent variable) and several
independent variables: overall citation count, h-
index, years since first publication, and number
of publications.

1. Overall Citation Count:

o The coefficient for overall citation
count is 0.012, indicating that for
every additional citation, the self-
citation rate increases by 0.012%.

o This relationship is statistically
significant (p = 0.003), with a 95%
confidence interval of [0.004,
0.020].

2. h-Index:

o The coefficient for h-index is 0.780,
suggesting that for each unit

Page | 1008

citation rate increases by 0.780%.

o This effect is highly significant (p <
0.001), with a confidence interval of
[0.362, 1.198].

3. Years Since First Publication:

o The coefficient for years since first
publication is -0.150, indicating a
slight negative relationship between
the years since the first publication
and self-citation rate.

o However, this effect is not
statistically significant (p = 0.062),
meaning that years since the first
publication does not have a strong
influence on self-citation rates in
this sample.

4. Number of Publications:

o The coefficient for the number of
publications is 0.050, meaning that
with each additional publication,
the self-citation rate increases by
0.050%.

o This relationship is statistically
significant (p = 0.014), with a
confidence interval of [0.010,

International Journal of Human and Society (IJHS)



0.090].
5. Constant:

o The constant term is 8.500,
representing the expected self-
citation rate when all independent
variables are equal to zero. This
value is also statistically significant
(p <0.001).

Model Summary:

e The R2 value of 0.45 indicates that 45%
of the variance in the self-citation rate is
explained by the model.

e The Adjusted R? of 0.42 suggests that
the model is fairly robust, even after
adjusting for the number of predictors.

e The F-Statistic of 15.89 (p < 0.001)
indicates that the overall regression
model is statistically significant.

The regression analysis reveals that overall
citation count, h-index, and the number of
publications are significant predictors of self-
citation rate, while years since the first
publication do not significantly influence self-
citation practices in this sample. The model

explains a substantial proportion of the variance
in self-citation rates, highlighting the
importance of these factors in understanding
self-citation behavior among researchers.

Quialitative Data Collection:

For the qualitative component, a purposive
sample of 20 researchers from the Faculty of
Social Sciences and Humanities was selected for
in-depth interviews. The sample included
researchers with varying levels of self-citation
practices, encompassing early-career
researchers, mid-career researchers, and
established scholars from different disciplines.
Semi-structured interviews were conducted to
explore the researchers' motivations for self-
citation, their perspectives on the ethical
implications of the practice, and the strategies
they employed to navigate these ethical
considerations. The interviews also examined
how self-citation practices were influenced by
disciplinary norms and career stages. The
interview data were analyzed using thematic
analysis. Key themes related to motivations,
ethical concerns, and disciplinary differences
were identified and compared across different
groups of researchers.

Table 3: Themes, Subthemes, and Codes from Qualitative Data

Code

Subtheme Theme

Enhancing h-index

Increasing citation count

Building on previous work

Ensuring consistency in research
Discipline-specific norms

Peer influence

Fear of negative perception

Potential impact on academic integrity
Differences in citation practices
Field-specific pressures

Early-career vs. established researchers
Pressure to publish

Citing only significant past work
Avoiding redundant citations

Including a diverse range of sources
Minimizing self-citation in certain contexts

Professional

Advancement Motivations for  Self-
Knowledge Citation

Continuity

Perceptions of

Acceptability ) ) )
Ethical Considerations
Concerns about

Overuse

Variation  Across

Fields S
Disciplinary Norms
Impact of Career

Stage

Selective Self-

Citation
Strategies for Self-Citation
Balancing Self-

Citation with Other

Vol. 4. No. 02. (April-June) 2024
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Code

Subtheme Theme

Citations

Ensuring consistency in
research

Differences in citation
practices

Knowledge Continuity
Disciplinary Norms —
P— ariation Across Fields
\\,

Minimizing self-citation in
certain contexts Balancing Self-Citation

with Other Citations

Enhancing h-index

Citing only significant past
Mok Strategies for Self-Citation

y 4

Including a diverse range

Avoiding redundant
citations

Building on previous work

ﬁ
// Pressure to publish

Self-Citation Motivations J———
e ———

n
Ethical Considerations
G Increasing citation count

S A YN
Peer| nfluence

T, Earlycareervs,
Impact of Career Stage == established researchers

=y

Professional Advancement

N

academic integrity

of sources Concerns about Overuse = E
Potential impact on

Explanation of the Codes, Subthemes, and
Themes

The qualitative data from in-depth interviews
were analyzed to identify key themes,
subthemes, and codes that represent the
participants' perspectives on  self-citation
practices. This thematic analysis categorizes and
elucidates the complex motivations, ethical
considerations, and  disciplinary ~ norms
surrounding self-citation.

Motivations for Self-Citation:

Participants saw self-citation as a means to
improve their h-index, a metric often used in

academic evaluations. Self-citation was also
viewed as a way to boost overall citation counts,
impacting evaluations for promotions and
grants. As one of the interviewees said;

"l use self-citation primarily to highlight how
my current research builds on my previous work.
It helps in demonstrating the continuity and
evolution of my ideas, which is important for
establishing a coherent academic narrative."

Researchers highlighted the role of self-citation
in ensuring that their previous research is
acknowledged and built upon. Self-citation
helps maintain consistency and continuity in
their research narrative.

Motivations for Self-Citation

Ethical Considerations:

The acceptability of self-citation varied by
discipline, with some fields accepting it as
normal and others viewing it with caution.
Norms within academic communities and peer
behaviors influenced how self-citation was
perceived.

Researchers were concerned about being
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perceived negatively if they overused self-
citation. There were worries about undermining
the integrity of their research through excessive
self-citation. One interviewee replied;

"In my field, self-citation is quite common and
accepted. However, I’m cautious not to overdo
it because excessive self-citation can be viewed
negatively by peers and might impact my
research’s perceived integrity."

International Journal of Human and Society (IJHS)



Ethical Considerations

Disciplinary Norms:

Significant differences in self-citation practices
were observed across disciplines, influenced by
field-specific norms and pressures. Some fields
had stronger pressures for self-citation, while
others had less. One response in this regard was;

"Different disciplines have different norms
regarding self-citation. In my field, it's more
acceptable and even expected. However, |
always make sure that my self-citations are
relevant and significant to the current research to
maintain credibility.”

Early-career researchers felt more pressure to
self-cite to build their reputation, whereas
established researchers were more selective. The
need to publish frequently also impacted self-
citation practices, particularly among early-
career researchers. One of the interviewees said;

"As an early-career researcher, | often find
myself citing my previous work to boost my
citation count. It’s a way to get noticed and
establish my presence in the academic
community, but | try to balance it with citations
from other authors to avoid looking self-
serving."

Variation Across Fields

Impact of Career Stage

Disciplinary Norms

Strategies for Self-Citation:

Researchers were selective in their self-
citations, choosing to cite only work that was
highly relevant or significant. To maintain rigor,
researchers avoided citing their own previous
work excessively. One of the interviewees
replied,;

"I'm mindful of how self-citation might be
perceived, so | try to use it strategically. My

approach is to cite only the most relevant past
work and ensure that my references include a
diverse range of sources to support the
robustness of my research."

Emphasis was placed on including a variety of
sources to ensure academic rigor. Researchers
aimed to balance self-citations with citations
from other scholars to avoid appearing biased.

Selective Self-Citation

Balancing Self-Citation with Other Citations

Vol. 4. No. 02. (April-June) 2024
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Validity and Reliability

To ensure the reliability of the quantitative data,
the study utilized established and widely
recognized bibliometric databases known for
their accuracy in citation tracking. For the
qualitative component, reliability was enhanced
through the use of a consistent interview guide,
and multiple researchers independently coded
the interview transcripts to ensure intercoder
reliability.

Discussion

The study's findings offer valuable insights into
self-citation practices and reveal a multifaceted
landscape shaped by motivations, ethical
considerations, and disciplinary norms (Rafiq,
Kamran & Afzal, 2023). Self-citation is
frequently used by researchers to enhance their
academic metrics, such as the h- index and
citation count. This practice is crucial for
professional advancement, impacting
evaluations for promotions, grants, and other
career-related decisions (Rafig, Afzal &
Kamran, 2022; Wang et al., 2023; Rafiq,
Khadim & Afzal, 2023). Consistent with
previous studies, self-citation helps maintain the
coherence of a researcher's body of work,
facilitating the development of a cumulative
research narrative (Morris et al., 2022). This use
of self-citation underscores its role in both
advancing individual careers and contributing to
the overall scholarly dialogue.

Ethical concerns regarding self-citation are
prominent. The acceptability of self-citation
varies across disciplines, influenced by specific
field norms and peer behaviors (Khan et al.,
2022). In some academic communities, self-
citation is a standard practice, while in others, it
raises ethical questions about its impact on
research integrity (Vine et al, 2024).
Researchers are concerned about the negative
perception of excessive self-citation and its
potential to undermine academic credibility.
This reflects ongoing debates about the
boundaries of acceptable self-citation practices
(Santos et al., 2021).

Disciplinary norms and career stage
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significantly influence self-citation practices.
Variations in self-citation across fields are
shaped by disciplinary pressures and norms,
with  some fields exhibiting  stronger
expectations for self-citation (Sullivan et al.,
2023). Additionally, career stage affects self-
citation strategies; early-career researchers may
use self-citation to establish their reputation,
while established researchers tend to be more
selective, focusing on strategically important
citations (Smith et al., 2022). This pattern
highlights the dynamic nature of self-citation
practices throughout different stages of a
researcher's career.

Researchers employ strategies to manage self-
citation effectively, including selective self-
citation and balancing self-citation with citations
from other sources. Selective self-citation
involves citing only significant past work to
ensure relevance and avoid redundancy,
aligning with efforts to maintain rigorous
research standards (Thompson & Cresswell,
2023). Balancing self-citation with citations
from diverse sources helps uphold academic
integrity and mitigates potential biases,
reflecting a nuanced approach to navigating
citation practices (Liu et al., 2024).

Conclusion

This study provides important insights into the
complex nature of self-citation practices,
highlighting motivations, ethical concerns, and
disciplinary influences. While self-citation can
be a valuable tool for professional advancement
and knowledge continuity, it is crucial to address
ethical considerations and maintain academic
integrity. The findings underscore the need for a
balanced approach to self-citation, taking into
account both its strategic benefits and potential
ethical implications. Future research should
explore how self-citation practices evolve over
time and assess the impact of specific
disciplinary and institutional norms.
Additionally, investigating the broader effects of
self-citation on research outcomes and academic
careers could further elucidate its role within the
scholarly landscape.
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